
English is
my
Second
Language

I'm an
activist in the
local queer
community

young
person

Born in
Iran

Neurodiversity

Grew up
in Central
Asia

drug
use

Curious in
others and
other
experiences

I'm
over 65

I don't,
need to
keep it
private

In
analysis

After
the
project

hesitate
with this

I am using
it to foster
connection

100%
intentional,
throughout
all the
process

I disclose to
my clients if
if makes
sense

In
private Only to

empower
others

When it
impacts the
credibility of
my role/
position

When the
topic is to
close to
home

When I've not
talked to others
with a shared
identity or
experience

Never., I
learned to
actively listen
and not involve
myself.

Integrate
with
Integrity

When I
need to
be

When its
about the
other
person.

When I need to
be, and be seen
to be neutral -
may need to ask
if I can fulfil the
role

1

Shame

I may not bring
myself - but I
cannot deny my
presence in the
interaction.

when I
doubt what
added value
I have

it depends.  I live
being me, so I bring
that to my research.
Sometimes I may
explcitly share but
what and whether I
do depends on
context

I think I'm
always me

dynamic
dependent

Bullied
throughout
my school
career

i’m a
cynic

BPD

My military
background

Translanguaging

I live in
council
housing

working
class

mixed
race

Female once
upon a time
working in a
Male dominated
environment

I try but self-
stigma (and
external stigma)
gets in the way -
even on mental
health projects

depends on
the situation,
is it helpful
for the group
or not

not sure
honestly....

It undergirds how
I see the world so
is integral to work
where I seek to
make sense of the
world

Only when it
comes up - no
planned
intentionality!
Maybe emergent if
it seems useful

Chronic
Medical
Conditions

Parent/
Carer

I am
always
listening

childhood
trauma

Lived in
various places
around the
world

Inner city

 member
of the
LGBT
community

torn between
working and
middle class

living in a
different
country

Chronic
depression

it depends on
the research
project - there
are lots of
facets to me!

Born in
Eastern
Europe

Hidden
disability

sex
work

Sandwich
generation -
caring for kids
and parents

My possitive
experiences of
being
researched and
due to that more
understood

Middleaged
academic in
the uk

Parent
of SEN
child

I disclose
it in my
research

I am using
it to bring a
different
perspective

As an activist
in those
fields, I
always
disclose it

the amount I
share needs
to be in
service of the
group

If it is
relevant
to topic

not
intentionally
but it probably
leaks through

Hidden
Disability

It is new, but I
belief it may
be
empowerining

Working on
something that
interest me/ I
am passionate
about

Yes if I need to
demonstrate
vulnerability to
encourage
others to do so

Very deliberate.
People have a lot
of assumptions
about military
people

I am very
curious

afraid to
take off
my mask

I talk about
my disability
all the time
because it
can’t be seen

Finding a
creative
intention

Recognise that
each person I
meet has a
different
experience

I am an
irrigation
engineer

Being a
women
thinking she
needed to be
a man

Yes if I need
to
“humanize”
the process

lines blur
between
personal and
professional

I ask whether
it helps or
breaches
neutrality
other’s views

Finding a
safe space/
being shy or
interoverted

When it's not
useful for the
task / group?

When my colleagues
have more
academic/
professional
experience than me -
doubt the value or
relevance of my
input

Is it possible
to not bring
yourself?

I always
do, it's
part of me
always

When I think
it might
trigger
biaises

No sure when my
identity / exp is
still relevant (i.e.
exp of racism in
childhood is still
relevant to the
topic today

THIS -->

Denying myself
has the tendency
to ignore the
power that exists
between people.

When i reflect
and realise the
desire to share is
about MY need to
feel accepted  -
NOT to servce the
group

also
this -->

When I don't
feel well in
myself to do
so

if I may
seem too
different
from my
audience

When I need
to recharge
and process
things first

When it
feels safe
to do so

Healthy
detachment
when making
difficult
decisions/taking
difficult action

The ones I can
not bring (my
gender, skin
color - ones
which are
visible).

I rarely
bring my
queerness
to work

parent  of
child with

mental
health probs

I had a
childhood
adverse
event

I am aware of
it but do not

explicitly speak
about it unless

relevant

bit
snobbish

sometimes



Explicit
agreement
to speak
your mind

everyone's
buy-in &
commitment
to the
process

being
involved
from the
very
beginning

getting true
experience,
begin closer
to the 'truth'

more
peer
workers

more people
disclosing
lived and
LIVING!!!!!!!!!!!
experience

Client who gets
what it implies - or is
willing to have time
in the programme
to explore their
understanding and
readiness

as Callum said it
is becoming
normalised (BUT
still so often
inauthentic)

Fear of
change

Hierarchical
leadership

people are
affraid to
disclose (of
course)

might
not be
accepted

Lack of thought
given to
emotional
impact of the
area of focus

slower
decision
making

insufficient
time and
resources -
including time
for reflection

uneven
power

Appication to
some of the very
dry policy
discussions I lead
that are not in the
PEOPLE servie
areas

'demanding'
mandate,
speaking the
unspoken
more

Be actively
involved in an
action research
project with
experienced
people

It's
vulnerable

Exploring the
shared
vulnerability
and how that
can empower
in real terms

perceived
organisational
resistance

confidence with
this method,
proof of concept

In
organizations
as employee
or volunteer

True inclusivity
and getting
people involved
from as early as
poss.

being
seen as
"too
radical"

not considered
credible (am I
referring to myself,
not the process)

time
constraints

that I should
be paid for
my expersive
just like
anyone else

That there are
so many people
doing this
(more in
Europe than
US)

it's the only way
of creating
responses that
answer to real
needs

the value of the
open nature of
it - I'm taking it
to useful places

proven
concept

Structures
not living
systems
approach

deadlines -
needing to
show results
to funders

power
battle,
stakes

lack of
transparency
and
paternalistic
cultures

The failure to put
discussions of
power in society
at the centre of
all forms of
engagement

lack of
political
will

lack of
willingness
to change

not seeing the
true problem
(or problem
behind the
problem)

power-
holders' need
to control
things

Acceptance of
the approach -
are we allowed
to share

"research
fatigue"
from
participants

lack of
money

Being
equipped to
handle the
emotional
responses

funders
expectations
at least invite
this
approach

The most impactful
participatory work
often doesn't end up in
journals - it ends up in
changed services,
policies & communities
that feel heard - harder
to cite but not less real

https://think.taylorandfra
ncis.com/special_issues/
depplivedexperience/

https://think.taylorandfrancis.com/special_issues/depplivedexperience/
https://think.taylorandfrancis.com/special_issues/depplivedexperience/
https://think.taylorandfrancis.com/special_issues/depplivedexperience/

